
 

 

 

 

 

 

 

 

 

 
 

BE THE TRAILBLAZER 
ACTIVATE CHANGE 
STRENGTHEN LIVES 
BUILD COMMUNITIES 
EMBRACE THE CHALLENGES 
BE THE HELPING HAND 
FAITH TAKING ACTION 
PURPOSEFUL ACTION  
REAL PEOPLE 
REAL FAITH 
RISK TAKERS 
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FROM OUR CEO 
I’m delighted that you are interested in the role of Pioneer Evangelist at the North 
Belfast Centre of Mission with Church Army and I hope that as you read through this 
job pack you get a clearer sense of who we are.  
 
In all our work Church Army seeks to support and empower those most in need in 
the UK and Ireland. We walk alongside and love those who are struggling, especially 
the marginalised. We are a mission organisation committed to enabling the 
transformation of lives and communities in and by the love of God.  
 
The work of Church Army makes a real difference in people’s lives. Every role offers 
the opportunity contribute to making our vision a reality. The work that you do with 
Church Army really will make a difference, and we are thankful for every one of our 
committed and passionate staff. Our GRACEUP values are at the heart of all that 
we do across Church Army, in our work and in our relationships. They serve as 
cultural cornerstones, compass points and anchors. In joining Church Army, you will 
belong to a community of remarkable people who are proud to do what they do. 
Together we work hard to make sure our team know that they are valued for their 
contributions and moreover valued for who they are. 
 
This is an exciting time to join us. As we implement our DARE strategy Church Army 
is growing its frontline work and growing its impact.  We are proud to work in some 
of the toughest communities across the UK and Ireland. Our Centres of Mission, in 
partnership with Dioceses, are where evangelists live in local communities sharing 
faith, and empowering and equipping the local church in mission and evangelism. 
In Marylebone London, we run the biggest women’s only hostel and the only 24/7 
emergency drop-in centre in the UK. Marylebone empowers women to end their 
homelessness and live their lives to the full. In Cardiff, we run the Amber Project, 
which helps young people who battle self-harm, and the Ty Bronna Project, which 
is a hostel for homeless young people. Elsewhere one of our Projects befriends, 
serves and supports vulnerable women involved in the sex industry.  
 
It can be challenging work. Church Army is often found where others won’t go and 
doing things that others can’t or won’t. Yet it is joyful and fulfilling work. We serve 
in a broad range of settings, with people from all walks of life, and of all faiths and 
none. I am thrilled and humbled to work for an organisation that does this in God’s 
name and your name. 
 
I hope that you will be inspired and encouraged 
to want to join our amazing team. 
 
Yours, 

 

 

 

Peter Rouch 
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ROLE OF PIONEER EVANGELIST 
This exciting new role will work alongside the Lead Evangelist at the North Belfast 
Centre of Mission. The ‘Centre of Mission’ is very much part of the fabric of the 
Church of Ireland deanery and the diocese of Connor, developing outreach into the 
local community through evangelism and social action, partnering with local 
Anglican parishes, and serving the vision of Connor diocese – Growing Healthy 
Churches.  
 
Key priorities for this role will be:  
 

1. Agreeing and implementing a strategy for mission with the Lead Evangelist, 
supported by the Archdeacon of Belfast 

2. Growing the excellent relationships that have been forged with ministry 
colleagues in the deanery and diocese of Connor. 

3. Supporting, training and resourcing volunteer evangelists and evangelism 
across the Greater Shankill and Ballysillan area 

4. A significant focus on evangelism within the Ballysillan area and its local 
church communities 

5. Supporting the Diocesan Pioneer Ministry Hub, being established as a resource 
for the whole diocese for a new movement within the Church of Ireland for 
Pioneer Ministry.  

 
This role will also help to develop the work of the COM by creatively and effectively 
sharing faith to those with little or no connection with church, and in helping 
believers share their faith with others. This enables networking and communication 
with existing ministries and the pioneering of new ones using the GRACEUP values of 
Church Army as a benchmark. 
 
As this role will look to support and enable people’s faith journey, the successful 
candidate will be someone who prioritises their relationship with God and is 
comfortable with different styles of church. You will need to be an energetic and 
outgoing person, who is able to take the initiative and will be at ease in the local 
context.  



6 
 

JOB DESCRIPTION 
 

Job Title: Pioneer Evangelist North Belfast Centre of Mission 

Location: Belfast, Greater Shankill and Ballysillan 

Responsible To: Lead Evangelist, Church Army 

Relating To / 
Responsible For: 

The Bishop of Connor Diocese and accountable to the 
Archdeacon of Belfast, Barry Forde 

Purpose: A model for mission will be developed in conjunction with 
the diocese that seeks to reach the local population through 
evangelism and social action, developing communities of 
faith that appeal particularly to those that are not currently 
members in local churches. This model will ensure the 
delivery of the DARE strategy.    

Objectives:  1. The formation of a model for mission that works in close 
partnership with the local Church of Ireland.  Both by 
being supportive of and supported by the local church. 

 
2. The development of a mission model with a strong 

emphasis on outreach into an area of Belfast where 
church congregations are in decline.  
 

3. The development of a mission model that reaches out 
to the local population through:  
a. Evangelism, alpha-type courses, church services 

and other fresh expressions of church, and 
equipping others in all of these 

b. Social events and social action –such as food banks, 
Baby Basics, community family fun days etc. 

c. Partnership with local community organisations to 
promote work with people in need, such as 
children, elderly, those with mental health issues 
and so on. 

d. Partnership support for local parish church ministry 
where possible so that both the parish and any new 
community church model are mutually supportive 
of each other.  

 
4. A renewed focus on children, young people and young 

adults in the local area through: 
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a. Mission and outreach programmes to children and 
youth through both schools and other youth 
organisations working in the area.  

b. Youth and young adult mission teams to the area, 
particularly in the summer months with the 
Diocesan Youth Officer. 

 
5. To play an integral role in the growing partnership 

that is building between the Church of Ireland and 
Church Army for Pioneer Ministry, supporting the 
delivery of Church Army resources, the development 
of a diocesan Pioneer Ministry Hub, and the 
development of pioneers – volunteers and employed – 
across the diocese. 

 
 
KEY RESPONSIBILITIES AND TASKS: 
 

1. Assist the Lead and Pioneer Evangelists of the N Belfast Centre of Mission 
to develop Fresh Expressions of Christian Community within the 
immediate area and beyond. 
1.2 Explore what forms of worshipping community might be appropriate 

for the people of North Belfast with a particular focus on the Ballysillan 
area, especially working with young people and people in need. 
Support with the planning and facilitating for local services to enable 
time in the week to bring a greater focus on evangelism within the 
working week.  

1.3 Make yourself known within the community and attractively share 
Christ with those that you meet.  

1.4 Assist in building a team that will explore the options of pioneering and 
creating new vibrant worshipping communities.  

 
 

2. Help develop the activities and outreach of the Centre of Mission  
2.1 Share faith creatively and effectively in words and actions to the 

people of North Belfast. 
2.2 Delivery of a range of community outreach initiatives, programmes and 

Fresh Expressions of Church for all ages that enables people’s faith 
journey.  

2.3 Establishing a focus for mission that will grow the inherited Church 
Community so that their communal life both deepens their faith in 
Christ and meets the needs of those who do not currently attend 
Church.  

2.4   Deliver support, resources, and training for churches and people in 
evangelism, mission and reaching those with little or no connection 
with church. 
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3. Participate in raising funds and prayer support for the Centre of Mission 

3.1 Inform Church Army, the Diocese and others who share an interest in 
evangelism of what can be learnt from the experience of Centres of 
Mission.  

3.2 Build a support base that would sustain your work and the wider 
ministry. 

3.3 Engage fully with the process of ‘Recording the Journey’ and the 
collection of the story of impact.  

 
4. Help develop Pioneer Ministry within the Diocese of Connor 

4.1  Support the Diocesan Pioneer Ministry Hub in its work of resourcing and 
releasing pioneer ministry across the diocese. 

4.2  Deliver Church Army resources for evangelism leadership, mentoring, 
and raise up leaders to deliver the same. 

 
 

General: 
● Undertake such duties as are commensurate with the post at the direction of the 

line manager or their senior.  
● Be an active member of the N Belfast COM team, demonstrating and encouraging 

participation in team meetings and in the overall objectives and life of the team, 
including meetings of Diocesan Synod as appropriate.  

● Attend an annual appraisal and regular one to ones with your line manager.  
● Undertake training as required for the role as identified in an appraisal or 

supervision.  
● Undertake and regularly update assessments if the risks associate with the 

project, and to take steps to manage and reduce risk.  
● Comply with all current Safeguarding legislation, Church Army’s Safer Ministry 

Policy and such Diocesan Regulations as appropriate.  
● Always adhere to Church Army’s contractual and non-contractual policies. These 

are outlined in the Staff Handbook. 
● Be conversant with, and work within, the procedures and practices of the Church 

of Ireland and the Diocese.  
● Act in the best interest of Church Army at all times.  
 
 

TRAINING  
As a responsible employer we value the importance of professional formation and 
expect our employees to commit to ongoing training towards fulfilling their roles. 
As part of your induction within Church Army the Learning and Development Team 
will work with you to identify any specific training and formational needs that will 
be key for enabling you in your role and future ministry. They will draw up a plan 
with you, for approval by a Training Review Panel, setting out how these needs may 
be addressed. We also expect that as part of your role you will join the Church Army 
Mission Community. This again will be picked up with you through induction and 
through the Community Team. 
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ROLE REQUIREMENTS 
The following sets out what we are looking for in the post holder. As you apply for 
the post and submit your application, please make sure you evidence with good clear 
examples how you meet the criteria below. All aspects of the person specification 
will be assessed via the application form, interview and selection process, and within 
pre-employment check (e.g. references). 
 

ESSENTIAL DESIRABLE 
Must have a professional qualification, 
or exceptional and demonstrable 
experience, in an area related to 
Christian Ministry  

A proven track record of developing 
leaders 

A personal commitment to the 
Christian faith and pioneering new 
worshipping communities 

The ability and preferably some 
experience of working alongside people 
and communities who may have had 
limited opportunities 

A sense of calling to the work of an 
evangelist characterised by a desire to 
see individuals and groups discover 
faith in Christ, equip others to share 
faith and a willingness to try new 
ways of reaching out with the Gospel 

Competent IT user and competent with 
social media 

At least three years leadership 
experience in some form of ministry 
experience together with experience 
of supervising volunteers 

Car driver, preferably with access to a 
vehicle 

A proven track record of 
communicating faith and fostering 
discipleship 

An understanding of the cultural 
diversity of this part of Belfast and the 
underlying issues from many years of 
‘The Troubles’ 

Empathetic with good listening skills, 
warm, outgoing, enjoys the company 
of people and is at ease in a pioneering 
context.  

 

Able to protect and foster their own 
personal spiritual health and 
wellbeing 

 

Models the values of Church Army in 
their life and work  

 

There is an occupational requirement that the post holder has an active faith in 
Jesus, demonstrated by involvement in a local church.  
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OUTLINE TERMS AND CONDITIONS 
 

Location N Belfast 

Salary £25,609 per annum 

Hours 

37.5 hours per week. 

You will be available to work over the full week with an 
uninterrupted rest period of 24 hours in each period of 
seven days and an uninterrupted rest period of 48 hours 
(rather than 24 hours) once in each month. 

Pension 
If a Church Army Commissioned Evangelist or Clergy –  
Non-contributory, operated by the Church of England 
Pension Scheme. 
 
Otherwise, Auto Enrolment Scheme, with minimum 
employer contributions (3%) made into the scheme if 
eligible.  
 

Annual Leave 25 days plus Bank Holidays 

Housing Local, to be arranged or Housing Allowance 

Probation Period Six Months 

Contract Type 
Three Years Fixed Term with possible extension subject to 
funding and review. 

Notice Period One Month (after probation period) 

Safeguarding 
An Access NI check will be required. The post holder will 
need to work within the Church of Ireland safeguarding 
requirements and complete the necessary training 

Occupational 
Requirement 

This post involves both a leadership and representational 
role within the Diocese and the witness of the Christian 
Faith. As such it is an occupational requirement that the 
holder is a Christian with an active faith in Jesus, 
demonstrated in an active and committed member of the 
church to which s/he belongs. 
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WHAT MAKES US CHURCH ARMY 
 

Our Vision 
For everyone everywhere to encounter God’s love and be empowered to transform 
their communities through faith shared in words and action. 

 

 

Our Values 
Everything we do is underpinned by our GRACEUP values: 

Generous - We believe God is generous and we want to model that generosity to 
others. 

Risk-taking - We have a long heritage as a pioneering movement, taking calculated 
risks and giving our staff permission to try new things. 

Accountable - We are accountable to God and others, and we want to be reliable 
and responsible to high professional standards. 

Collaborative - We are committed to partnering with others who share our values; 
we believe collaboration enhances the potential and outcomes of our work. 

Expectant - We are hopeful, expecting God to do new things through our frontline 
work and the Church Army community. 

Unconditional – We believe God loves everyone and every person is significant in 
His eyes. We serve anyone regardless of their age, gender, race, sexuality, faith, 
ability, status or circumstances.   

Prayerful - We listen to God through prayer, and we want to be obedient to Him. 
We want to be like Jesus in all we do.  

See our We Are Church Army video. 

 

about:blank
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Working with Us 
We aspire to see our teams reflect the communities they serve, and to have a 
diversity of people and views reflected across our organisation. We are a Christian 
charity working with people of all faiths and none. We ask that our team, where 
being a Christian is not a requirement, to respect and be sympathetic to our history, 
work, vision and values.  

We welcome and encourage job applications from people of all backgrounds. We 
particularly welcome applications from candidates from black and ethnic minority 
backgrounds. We are an equal opportunities employer and we do not discriminate 
on the basic of any characteristic, including those protected by the Equality Act.  

Church Army staff have access to a wide range of benefits, and you can find some 
of these listed on our website below our vacancies.   

about:blank
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APPLICATION PROCESS 
 

If you would like you to find out any more about the role, please contact 
karen.webb@churcharmy.org  

To apply, please submit a Church Army (Faith-based) Application Form which is 
available to download from the job advert on our website. 

  

Deadline:   Friday 31st March 2023 

 

Interview date:  Thursday 27th April 2023  

 

 

What to expect from our Recruitment Process: 

• Upload your completed application form on our website, or email it to 
recruitment@churcharmy.org 

• One of our team will acknowledge your application. 
• Applications are shortlisted against the person specification. 
• You will be contacted as to whether you have been invited to interview. 

Offers of employment are made subject to: 

• Evidence of your eligibility to work in the United Kingdom 
• Successful completion of a probationary period 
• Two satisfactory references, including one faith based. 

References are usually only requested once an offer has been made. We will ask 
for your permission before seeking any references.  

For more information about Church Army please visit: www.churcharmy.org 

 

about:blank
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